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MINISTRY OF FINANCE
{Department of Financial Services)
NOTIFICATION
New Dslhi, the 13th July, 2010

S.0. 1663(E).—In exercise of the powars conferred by section 29 of the Regional Rural

Banks Act, 1976 (21 of 1876} read with section 17 thereof and in supersession of the
Regional Rural Banks (Appointment and Promaotion of Officers and other Employees)
Sules, 1998 except as respects things done or omitted to be done hefore such
supersession, the Central Government after consultation with the Mational Bank and the
Sponsor Banks specified in the Second Scheduls o these rules, hergby makes the
following rules, namely -

Short title and commencoment.-

{h These Rules may be called the Regional Rural Banks (Appointment and
Promotion of Officers and Employees) Rules, 2010,

(2] They shall come inte force on the date of their publication in the Official
Gazetle.

= Definitions.-

in these rules, unless the context otherwise requires, -

(a) "Act” means the Regicnal Rural Banks Act, 1876 (21 af 1978},

b)Y  "Committee” means the Commilles constituted by the Board under rule 11 of
these rules,

(e} "Regional Rural Bank {Officers and Employees) Service Regutations means the
Service Requlations framad under section 30 of the Act,

([d)  “Schedule” means any cng of the Schedules to these rules:

(e}  "Sponsor Bank" in relation to Regional Rural Bank specifiad in column (2) of the

Second Schedule maans, -

(0 the Sponsor Bank specified in column (3) of Second Schedule: and
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(i)  which sponsors the Reg!onat Rural Banks speclﬁed in column (2) of the
Second Schedule. _ : '
(f) all other words and expressmns used in these rules and not defined but defined in

the Act shall have the meanings respectively assigned to them in the Act.

3, Category of Posts.- _
(1) (a) The off icers and employees of the Bank sha!l be olass:fled as follows:-

: (1 ) Group A — Officer

(i) Scale | (Assistant Manager) - Junior Ma-hagem_e'nt
(i) Scale Il - (Manager) - Middle Management
(ii) Scale [ll- (Senior Manager) - Middle Management
(iv) Scale IV - (Chief Manag‘er) Senior Ménage:’h‘e'nt
(v) Scale V - (Assrstant General Manager) - Senior Management

."'Ex'planatlon For the purposes of these rules, the Ofﬂcers may be functionally
- designated by the Chairman, as Branch Manager, Regional Manager or General
- Manager, dependlng on the work or func:ttons as&gned and the Scale of the Offlcer

(b') - Group “B” shali conmst of C)ﬂ" ice Asmstants (Mu!tapu rpose).
(¢)  Group‘C’ shali consist of Oﬁ[ce Attendants (Multlpurpose)

(2) Group A Group “B” and Group “C” shall consist of offlc;ers and employees ' of
each Regional Rural Bank speaﬁed in the F:rst Scheduie to these rules.

4. Creation of Posts.- =
 The Board may, create requusﬁe number of vacancies in each category of posts as are

'specmed in the First Schedule to these rules |n accordance wsth the guldeilnes

g approved by the Central Government from tlme to tzrne

B, Vacancies.-

The Board may determine the number of vacancies in each category of posts to be filled
by direct recruitment or promotion, keeping in _vie"w the Guidelines approved by Central

Government from time to time.
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B. Filling up of vacancies,-

(i} Ali vacancies determined under rule 5 by the Board shall be filled by promotion or
direct recruitment in accordance with the provisions contained in these rules and Third
Schedule to these rules:

(i)} Officers in Senior Management of Scale IV and Scale V are liable to be posted to
any other Regional Rural Bank sponsored by the same Sponsor Bank as General
Manager as per the decision of the Sponsor Bank.

1. Appointing Authority.-

The Chairman shall be the Appointing Authority in respect of officers and the General
Manager shall he the appointing authority in respect of employees, if so authorised by
the Board:

Provided that if thare is no incumbent to the post of Ganeral Manager, the Chairman
shall be the Appointing Authority in respect of employess also.

8. Direct recruitment.-

The vacancies of officers and empioyees shall be filled by each Regional Rural Bank in
accordance with the provisions of Third Schedule of these rules and subject to such

guidelines as may bz issued hy the Central Governmeant from time to time.
g. Agency for Direct Recruitment.-

{1) Wrllen examinatian for the selaction of the candidatles by direct recruitment to
the posts of officers and emplioyees other than those of Group 'C employsas shall be
entrusted to the Institute of Banking Personnel Selection or any other agency approved
by the Sponsor Bank
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(i)  The Institute of B'anki'ng Persbnnel Sé!ectioh or approved Agehcy shall follow the
procedure as laid down under rule 8 and forward the list of candidates qualified in the
written examination to the Regional Rural Bank concerned.

10.  Recruitment to the posts of Group ‘C’.-

The posts of Group ‘C’ employee shall be filled in by the Regional Rural Bank aﬁer
making a reference to the Employment Exchange, Sainik Board or other agencies
catering to the welfare of Scheduled Castes, Scheduled Tribes, Physically Challenged
Persons or other special category of persons as are recognised by the Central
Government or the State Government having jurisdiction over the Regional Rural .B,ank ;
filling the posts:

Provided that preference shall be given to candidates belongih‘g_ to Scheduled Castes

and Scheduled Tribes in accordance with the instructions or guidelines issued by the

Central Government in this regard from time to time.

11.  Constitution and function of Committee.-

() The Board may, from time to time, constitute Committees conS'.iéti'ng of the persons
specified under each post in the Third Schedule for the purpose of recOmme'nd___ih_g
candidates for recruitment or promotion to the posts referred to in the Third Schedule.

(il) The Committees shéli function for such period as may be determined by the Board.

(i) The Committees shall recommend to the Appointing Authority the candidates for
recruitment or promotion to the posts mentioned in the Third Schedule to these rules_, in
accordance with the provisions contained in that Schedule.

12. Reservation.- _ .
Provisions of Reservation Policy for Scheduled Castes, Scheduled Tribes and other
Special category of persons as per the Guidelines of Department of Personnel and

Training, issued from time to time, to the extent relevant in the context of the Regional

Rural Banks, shall apply while following these Rules.
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13.

Power to Interpret.-

The power ta interpret these Rules shall vest in the Central Government and the Central

Government may issue such administrative instructions or guidelines in consultation

with the National Bank as may be necessary to give effect to and carry ocut the

provisions of these rules or to remove any difficulty in their implementation.

FIRST SCHEDULE

(See rule 3}

Category of posts in each Regional Rural Bank

Classification

! Designation

flil;:l::’ar of Officers and | Description of Post
Employees

(1) (2} (3} {4)

1 Group "A" | Officer Junior Management Assistant Manager
{Scale 1)

2 Graup "A"  Officer Middle Management tanager
(Secale IT)

3 Group "A" |Officer Middie Managerment Senior Manager
{Scale )

4 Group "A" | Dfficer Senior Management Chief Manager
(Scale IV)

5 Group "A" | Officer Senior Management Assistant General Manager
{Scale V)

5} Group "B Office Assistant (Multipurpose} Office Assistant (Mullipurposs!

7 Group "C" | Office Attendant (Multipurpose) | Office Attendant (Muitipurposs
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SECOND SCHEDULE

(See rule 2e)

List of Regional Rural Banks and their Sponsor Banks

Bank

Serial Name of ihe Regional | Spensar Bank Slale
Number  [Rural Bank
- (2) - (3) ’ 4}
1 Chaitanya Godavarn  Andhra Bank andhra Pradesh
Grameena Bank ; g
2 Saptagin Gramaena  Indan Bank tAndhra Pracesh
Bank R
3 Deecan Grameena  State Bank of ‘Andhra Fradesh
Bank Hyderabad .
4 ‘Andhra Pradesh State Bank of India  Andhra Pradesh
(Grameaena Vikas |
[Bank | I
5 Andhra Pragathi Syndicale Bank Andhra Pradesh
Grameena Bank
B Arunachal Pradesh  |State Bank of India \Arunacnal Fradesh
Rural Bank
7 Langpi Dehangi Rural [State Bank of India Assam
Banx S——
3 Assam Gramin VikashiUnited Back of India  [Assam
Bank
q Uttar Bihar Gramin  |Central Bank of India  |Bihar
Bank
10 rMadhva Bihar Gramin |Pumiab Nabional Bans  |Bihar
Bank : .
1 Samastipur Xshelriva |Siate Bank of India Bihar
Gramin Bank S—— i —
12 Bihar Kshetriya UCO Bank Bihar
Gramin Bank
13 iSurguja Kshatnys Certral Bark of intdiz  [Chhatisgarh
Gramin Bank -
14 Durg Rajnandgaon  Dena Bank Chhatisgarh
... GramnBank
15  Chhatizgarh Gramin | State Bank of India Chhatisgarh
Bank
16 Baroda Gujarat ‘Bank of Baroda Guaral
iGramin Bank '
17 |Dena Gujarat Gramin Dena Bank Guarat B
Bank ;
i8 Saurashtra Gramin  :State Bank of Guarat
Bank Saurashlia
19 Haryana Gramin Bank [Punjab Naticnal Bank  [Haryana
20 Gurgaon Gramin Svyrdicats Bark IHaryana
Bank !
a1 Himachal Gramin FPunjab Natienal Bank  Himacha' Pradech
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22 [Parvaliya Gramin State Bank of india  Himacnal Pradesh

Rank

23 |Ellaguai Dehati Bank [Siate Bank of India___ [Jammu & Kashil

24 J&K Grameen Bank  |JAK Bank Ltd. Jammu & Kashmir

25 Jharkhand Gramin  |Bank of india Jharkhand
Bank_., S— .

26 |Vananchal Gramin  |Siate Bank of India Jnarkhand

- Bank

v Pragathi Gramin Bank|Canara Bank Karnataka

28 |Chikmagalur Kodagu |Corparation Bank Karnataka

Grameena Bank

29 %_Kr'lshnﬁ Grameena  Slate Bank of India Karnataka
Bank ‘

30 Cauvery Katpatharu  [State Bank of Mysure Kamataka
Grameena Bank '

31 Karnataka Vikas Syndicale Bank  [Karnalaka
GGramesn Bark
32 Visveshvaraya Vijaya Bank Karnataxa

Grameeana Bank

23 South Malabar Canara Bank Kerala

Gramin Bank
34 Nosth Malabar Syndicate Bank Kerala
~__|GraminHank _
. 35 Sharda Gramin Bank |Allahabad Bank tadhya Pradesh
36 |Jhabua Dhar Bank of Baroda Madhya Pradesh
Kshetriyva Gramin
Bank )
T a7 Narmada Malwa ‘Bank of India Madnya Pradesh
Gramin Bank '
38 Satpura Narmada Central Bank of India  |Madhya Pradesh

Kshetriya Gramin

Bank
39 Vidisha Bhopal State Bank of Indore  Madhya Pradesh
Kshelriya Gramin
Baﬂk : i
40 fdadhya Bharath State Bank of India Madhya Pradzsh
Gramin Bank ) _
oM Mahakaushat JCC Sank Madhya Pradesh
Kshetrya Gramin
_|Bank _
42 |Rewa Sidhi Gramin  |Union Bank of India ~ Madhya Pradesh
_ Bank _ B -
47 Maharashtra Gramin |Bank of Maharasulra  [Maharashira
Bank : )
44 VWainganga Krshan  Bank of Incha Maharzshira
Gramin Bank
45 \idharoha Kshetriya  [Central Bank of India  |Maharashira
Gramin Bank

43 |Manipur Rural Bank _|Urited Bank of India IManipur

47 Meghalaya Rural Giate Bank of India  Meghalaya
{Bank _ ) l
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Bank

48 M:zoram Rural Bank State BankofIndia _ [Mizoram
49 |Nagaland Rural Bank |State Bank of India  |Nagaland
50 Rushikulya Gramya  |Andhra Bank . ~ |Orissa
: Bank 2
51  |Baitarni Gramya Bank Bank of India ; Orissa
B2 Neelachal Gramya ~ |Indian Overseas Bank |Orissa
Bank ‘
53 |Utkal Gramya Bank |State Bank of india Orissa
54 Kalinga Gramya Bank UCO Bank - _ |Orissa
55 . [PuduvaiBharthiar  |Indian Bank Puducherry
_~ |Grama Bank L SR :
56 Sutlej Gramin Bank _|Punjab and Sind Bank |[Punjab
67 __ |Malwa Gramin Bank [State-Bank of Patiala |Punjab
58 _|Punjab Gramin Bank [Punjab National Bank |Punjab
59 |Baroda Rajasthan * |Bank of Baroda Rajasthan
_ Gramin Bank I P Y
60  |Mewar Anchalik * |Bank of Rajasthan - |Rajasthan
. Gramin Bank - _ i i 1.
61 Hadoti-Kshetriya |Central Bank of India.  |Rajasthan
_ Gramin Bank , 3
62 - MGB Gramin Bank  [State Bank of Blkaner |Rajasthan
' and Jaipur : '
Ba Jalpur Thar Gramin  |UCO Bank - ' |Rajasthan
- Bank : : _
64 Rajasthan Gramin Punjab National Bank [Rajasthan
' Bank _ : _
65 Pallavan Grama Bank |Indian Bank ~ |Tamil Nadu
66 - |Pandyan Grama Bank|Indian Overseas Bank |Tamil Nadu
67 Tripura Gramin Bank |United Bank of India  |Tripura
68 . |Allahabad UP Gramin [Allahabad Bank ? Uttar Pradesh :
Bank ' - ok
69 Baroda UP_ Gramin  {Bank of Baroda _'L_J_-ttar Pradesh
Bank _ e AT % '
.70 |Aryavart Gramin Bank|Bank of India Uttar Pradesh
71 |Shreyas Gramin Bank |Canara Bank ~ |Uttar Pradesh
72 |Ballia Etawah Gramin |Central Bank of India |Uttar Pradesh
Bank ' § 8 s : :
73 |Sarva UP Gramin ~  |Punjab National Bank Uttar Pradesh
Bank o
74 - Purvanchal Gramm State Bank of Indfa |Uttar Pradesh
Bank
75 Prathma Bank_ i Syndzcate Bank _|Uttar Pradesh
76  |Kashi Gomti Samyut [Union’ Bank of India  |Uttar Pradesh
; Gramin Bank : ' s
o i Kshetriya Kisan UP State Cooperatwe Uttar Pradesh
~ |Gramin Bank - Bank™ : .
78  |Nainital Almora - - |Bank of Baroda ‘|Uttarakhand
__|Kshetriya Bank e, ] i _
79 Uttaranchal Gramin.  [State Bank of India Uttarakhand
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80 |Uttar Banga Kshetriya Central Béhk.oflndi‘e |West Bengal.'

Gramin Bank +3 :

81 Bangiya Gramin United Bank of India_ [West Bengal
Vikash Bank :

82 Paschim Banga UCO Bank West Bengal
Gramin Bank :

THIRD SCHEDULE

(See rule 8 and 11)

Appointment to different categones of officers and employees to Group “A", “B” and “C”

: posts whether by dlrect recruntment or by promotlon shall be effected as follows -

Part| - Group “A"

Recruitment and Promotion

Officer Junior Management (Scale 1)

a) Name of Post - |Officer Junior Management (Scale )
b) [Classification - Grouf:{ RN
c) Mode of.appoin‘tmen't 50% by Direct Recrultment and 50% by Promotion|
from Group o, :
(A)| . |For Direct Recruitment| _ :
olliyolAge s ~ |Above 18 years but below 28 years (relaxation of
Ll s : age in case of Scheduled Caste/Scheduled Tribes
candidates or candldates belonging to other
Reserved categories in accordance with the
instructions/orders ~ issued by the Central
Government from time to time in this regard)
(i) Minim'um Qualification () Bachelor degree of a recognlsed University in anyj

_|(ii) Proficiency in local
|specified by the Board;

(i) Computer knowledge or awareness wili be. an
added qualification.

discipline or its equivalent.

Preference will be given to the candidates havmg
degree in Agriculture, Horticulture, Forestry, Animal
Husbandry, = Veterinary  Science, Agricultural
Engineering, Pisciculture, Agricultural Marketing and
Cooperation, Information Technology, Management..
Law, Economics and Accountancy;

language, as may be_,

3
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i) Salection process

w]_«

=

L The Sefection shall be made on the basis l:lT writien
I test and interview as under: '
i

Written Tesl | 1 70 marks
| Imtenview 30 marks |
[_total - 100 marks |

I'l'he witien 125t will be conducted by the Institute of
Banking Fersonnel Seiecticn or any other agency
Iapproved by the Sponsor Sank

5"ihc written test shalf cover (a) Tesl of Reasoning,
[{by Numerical Ability (¢) General Knowledge and id)
|Geneial English or Hindi. The candigates sezuring a|
minimum 40% marks in 1he wrillen test shail qualify |
dar intarview. In the case of candidates belonging to
tne Schedules Castes o 1the Scheduoled Trbes
! categones, the minimum marss i1 the wrtisn test
|5hall be 35% to qualify for intervic,

iml those candidaies who have secured NENmum
gualifving marks stioulated for writlen examinalion,
in the order of merit, =hal! be called for interview
upto the ratio of 1:3. E

The mert hsts of succassful candidates in F‘EGH:
categary shall be made separalely on the bass of]
compined " performance n the wntien  test a.nd
interview.

Pregaration

list

o)

For Prometion

i Merit Lists of successful candidates for .apmvn el w
Officer Junior Managemenl (Soals ) shail be
jrepared on the basis of ran<ing accorded 1o them:
in e combined perfarmarce af wiitlen lest ang
imgrview for General, Scheduled Castes Scheduled )
Trbes and Oiher Special caegories, separately

‘The number of selected cantdidales tw  be:
;E’ﬂpqnelliecl for recrutment shal® be sgual to thci
numger of nofified vacancies. In adaition therelo, an
addehar‘ml panel of selecled candidaies not
lexceeding 50% of the notfied vacancies as may be
decided by Ihe Boasrd wth oa mmmom of two
candidales in ezch category. snal be drawn-up Lo
Em&e% exigencias

Mode of promotion 0% of the vacancies for or '
_t

i)

Elgibitity

m: oa shali be filled‘
undel Normal Chanrs! anc < under Fast T’a;.,-:’
Channel as psr sigioiity ang seleclion PIOCess;
qiue-n as feliows -

Prometion  =h :1! e made from amongsl the)
employges toldng o7 full ime and regular basis;

rod
!
-
a0
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tha post of Office Assistant (Mﬁltipurpose}- !

Normal Channet

hust have ten years experience as Office Assistant
{Multipurpose) an full time and regular basts. The
minimum eiigibility in terms of the number of years
of servica for promotion shall be reckoned as on the
1* day of Apnl of the year in which the vacancy 1
expected lo arise ar has actually arnsen, Relaxaltion
in ehgibility criteria of one year service wilt be given
1o such of Ihe candidates who have passed Junior
Associate of the Indian Institute of Bankers{JAIIB) of
Indian institute of Banking and Finance and one
\mare year in case of such candidales who have
passed Certified Associate of the Indian Institute of
Barkers(CAHR)Y af Indizn Institute of Banking &
Finznce. Howaver, such relaxation will be avaiiable
‘wnly once during the entire service peried:

Previded that no employes shall be considersd for
promction unless he has been confirmed in the
feeder grade post.

Zane of consideration . |

%Thr&e times the number of vacancies Intluding
irepealers.

Explanation.-

i1. Vacancies under Normal Cnannel shall be filled
afler filing the wvacancies under Fast Track
Chanrel

The Employess who are eligible under fMotmal
Channel shall also be considered under Fast
Track Channel.

Thara shall be common wrilten examination and

interview for both the channels.

m

iFast Track Chanrel

‘ust have six years service as Office Assistan!
(Multisurpose) on full tme and regular basis and
ishouid have passed Graduation {from & recognised:
il.lni'u'ersaty. Tne minimum eligibiity in terms of the

number of years of service for promotion shall be

I
rackened zs on the 1% day of April of the year in
which the vacancy is expecled lo arise or has
‘actually arisen. Relaxalion in eligitility critgria of one;
wyear sevice will be given o such of the candidates|
lwho have passed Junior Associate of the Indian

Institute of Bankers(JAIB} of Indian Institute _of|
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;Banhing and Finance and one more year in case of
such candidates who have passed Certified
Associate of the Indan Inslilule of Bankers{CAIIB)
of Indian Institute of Banking & Finance. However,
such relaxatien will he available only ance during
the enlire sarvice penod.

Pravidad that no employee shall be considered for
promotion unless he has been confirmad in the
feeder grade post.

Zone of consideration:

All ehgible employees.

(i} |Selection Process

|

The setzction shall be on the basis ¢f performance
\in the written test, inferview and last five years
gmmrmance appraisal repc;rlﬁ as per the division of
marks given below:

Written Test | 50 marks

Interview 20 marxs

Peorlomance Apprarsal Repors 30 marks
Total 100 marks |

The candidates shall be required to appear in a
writlen test comprising test in Gsneral English or
Hirndi and General Banking knowladge. 50 marks
allolted 1o writien test shall be further divided as
under -

; General Engiish or Hindi 20 maris
Iu; General Grnkmg knu'.-.leclge 1 30 marks
. Tolal marks a0 miarks

vy | Preparation of
| List

tderit Narmal Channel

There shall be minimurn qualifying marks of 50% in
-aggregate of written test, interview and performance
‘appraisal reports.

Selection of successiul candidates for promotion
shall be made by going down :n Senionty Order
starting from the z{:p and selecting those found to
scare the said minimurm gualfying marks of 50% in
the aggregate up to a numier s3cz! o the number
rof vacancigs notified for this chanel

Fasat Track Channgi

There shall be minimum guaiyng marks of 60% in
‘aggregate of wrnen == mend2w and pedormance
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For Direct Recruitment

{0

Age

i

‘Above Z1 years but below 32 years (relazation of
age in case of the Scheduled Castes cor the
Scheduled Tribes candidates or candidates
belonging to other special catepones in accordance
with ine instructionsforders izsued by the Centrall
Government fram time to time in this regard. .

i

Minimum Qualification
and Eligibility

é[II] Chartered Accountants

{1y Information Technology

Degree from a recognised University in Electronics /
Communication ( Compuler Scencs / infuxr'nmiun!
Technolegy or its equivalent with a minimum of 50%
marks in agoregate.

Desirable Experience |

Certificate in ASP, PHP, C++, Java, VB, ¥C, OCP|
elc. |
Experience : One year

Experience : One Year
(111} Law Officer

Degree from a recegnisnd University in Law or its
squivalent with & minimum of 50% marks in
‘eggregate.

Experience.-

Two years as an advocate or should have worked
as Law Cfficer in Banks or Financial Institutions for
a period neot less than two years.

{1V} Treasury Manager

Candidate should be a Charlered Accountant or
MBA in Finance from a reputed Institute.
Experience. - gne year

(V) Marketing Qfficer

MBA in Marketing from any institute of repute. |
Expenence - one year

(V1) Agriculturatl Officer

Degrez from & recognised University in any
discipline in Agriculture, Horticulture, Dairy. Anirmal
Husbandry, — Faresiry, Veterinary  Science,
Agricultural  Enginesring,  Pisciculture  or  its
‘equivaient, with a minimum of 50% marks in
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aggregém
Experience - Two years

AW General Banking Officar

Degrez from a recognised  University any|
'di!:.t:ip!%[‘u_ o¢ il squivalent with & rpinimum of 50%
imarks in aggregate. Preference will 2e given lo the
[r:rnmciaites having dsgree/ diploma in Banking,
Finance, Marketing, Agricullure,  Horticuliure,
Forestry, Animal Husbandry, Veterinary Science,
Agricultural  Enginesring, Piscicullure, Agricuitural

Markeling and Co-gperation, Information|
Technology, Management, Law, Economics and,
Accountancy. g.

Experience.- Two years as an officer n Bank or
Financial Institution. ]
(i) | Selection process The selection of the candidates shall be on the basis
of written test and inlerview The written test shail
‘be conducted through Institute of Banking Personnel,
‘Selection or any other agency approved by the
‘Sponsar Bank

Tne candidates securing a minimum  qualifyving
marks of 4G% in the written lest shall qualify for
interview. In the case of candidates belonging to the
acheduied Casies or the Scheduled Tribes
categanes, the minimum qualfying marks in written
test shall be 35% to qualify for interviaw,

All those candidates who have secured minimum!
qualifying marks stipulated for written examinaticn, |
n the erder of merit, shall be called for interview
dpto the ratio 1.3, ‘

The mernt lists of successiul candidaiss in each
- lcategery shall be made separaisly on the basis of|
icombined performance in the writlen  isst and

"}te’nln“’r s .
i liv) Prepsration of st ';-h;,, list of succesciul cnididaiss for apnnanarm.rzl "3';
List ;L}F.‘..uur Middle Meansgs. 2nt (Seale ) shall be:

prepared  on tha hask ol their  combined
periormance  of writizs st and  interview for
Ganera!, Schaduled Casios Scheduled Tribes and
other Bpecial catagornas, separstely. |
The  rusber of  ssleet=c candidates to bel
?L mpansted for recrmiimen: shw! b2 =qual to the!
§ number of nolified vacanoies 0 acdnon theeto, an|
. EE}?L..!:;H};‘J.,-}J gansl  of seecio raodidaiss niot)
| lexcesding 50% of the nolife, vmcanciss 0 be
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decided by the Board with a minimum of two
candidates in each category shall be drawn-up to
meet exigencies.

1(B)

For Promotion:

(i)

Mode of Promotion

50% of the vacancies for promotion shall be filled
under Normal Channel and 50% under Fast Track
Channel as per eligibility and selection process
given as follows:-

(ii)

Eligibility

Promotion shall be made from amongst the officers
holding the post of Officer Junior Management
(Scale 1), full time on a regular basis.

Normal Channel :

Must have eight years experience as Officer Junior
Management (Scale ) on full time and regular basis.
The minimum eligibility in terms of the number of
years of service for promotion shall be reckoned as
on the 1% day 'of April of the year in which the
vacancy is expected to arise or has actually arisen.
Relaxation in eligibility criteria of one year service
will be given to such of the candidates who have
passed Junior Associate of the Indian Institute of
Bankers(JAIIB) of Indian Institute of Banking and
Finance and one more year in case of sueh
candidates who have passed Certified Associate of

~ [the Indian Institute of Bankers(CAlIB)of Indian

Institute of Banking & Finance. However, such|
relaxation will be available only once during the
entire service period:

Provided that no officer shall be considered for

{promotion unless he has been confirmed:in the

feeder grade post.

Zone of consideration :

|Three times the number of vacancies including
{repeaters.

Explanation .-

1. Vacancies under Normal Channel shall be filled|
after filling the vacancies under Fast Track
Channel.

2. The Officers who are eligible under Normal

~ Channel shall also be considered under Fast
Track Channel.
3. There shall be common written examination and
interview for both the channels.
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Fast Track Channel: i

In Officer Junior Management (Scale |) for a pericd
of six years. The minimum eligibility i terms of the
number of years of service for promotion shall be
reckoned as on the 1* day of April of the year in
which the wvacancy is EXF}EGIPG to arise or has
actually arisen. Relaxation in eligibility criteria of one
year senvice will be given to such of the candidates
‘who have passed Junior Associate of the Indian
Institute of Barkers(JAIIB} of Indian Instifute of
Banking and Finance and one more year in case of|
‘such candidates who have passed Certfi ed|
‘Associate of the Indian Institute of Bankers(CAIIB)
of Indian nstitute of Banking & Finance. However.
such relaxation will be available conly once durmg
‘Ihe entire service period,

f-?',..{:nn& of consideration

All eligibie officers. g

{ih) 'Selection Process

The selection shall be on the basis of performance[
in the written test, interview and performance!
appraisal reports for preceding five years as per t%zm
division of marks given below:- ._

CWrillen Test o 50 Marks
_Intenview T 20 marks
_Periormance Appraisal Reports .30 marks |
- Total 100 ma:ka

50 marks aliotied to written test shall be further!
divided as under .- i

Part "A" : 25 marks |l
‘Part "B” : 25 marks
H
‘The candidates shall be required to appear for a
writlen test comprising of two parts namely Part (4)
covering Banking Law and Practice of Banking and
Par (B) covering Credit Policy, Credit Managemeant
mcludmg Hricrity  Sector,  Economics  and
Management.

{v) |Preparation of Merit
List

Normal Gﬁam’zei

. I .
There shall be minimum gualifying marks of 50% i
agoregate of writien test, interview and p-erfermancel
appraisal reports, |

Selection of successful cardidates for promotiom

shall e made by going down n Seniority Orda:
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s starting from the top and selectmg those found to| |

score the said minimum qualifying marks of 50% in
the aggregate up to-a number equal to the number

~_ |of vacancies notified for this channel.

'Fast Track Channel

" The selection of candidates shall be made by the

Committee in order of merit on the basis of written
test, interview and performanoe appralsal reports .

|There shail be minimum qualifying marks of 60% in| -
interview and|

aggregate in the ~written test,
performance appraisal reports. Selection will be|
based on the aggregate marks secured in the|

written test, interview and performance appraisal

jreports by pfacmg the candidates in descending

order of ment to the extent of number of vacanmes

The vacanmes ‘under this channel which remain
unfilled for want of non-selection of adequate

" |number of candidates shall lapse and shall be filled

up by way of normal channel.

@

Inter-se-Seniority

‘|channel
nunchanged !

' The Inter-se-Seniorlty of all the empanelled officers|

selected through normal channel or fast track
in - their feeder posts shall

(e)

“|Composition - of

Interview

‘the

Committee for

“|concerned -
1(2) Director nommated by the Sponsor Bank -

The Commlttee shall consist of the following, |-

namely - - -
(1) The Chairman of the Regional Rural Bank
- Chairman

Member -
(3) Director nom[nated by the National Bank -

Member _

Note: If none of the members of the Committee
belongs to the Scheduled Castes or the Scheduled
Tribes, the Board may nominate an officer of
suitable position belonging to the Scheduled Castes
or the Scheduled Tribes as an additional member of

“|the Committee.

o

Validity of the Panel
for Direct Recruitment

and for Promotion

The panel.‘sh'all__b'e'__valli”d for a period of one year. |

m

Officer Mlddle Management (Sca[e my

(@)

- |Name of Post .

_|Officer Middle. Management (Soate 1)

|®)

Classification "

B Gr0up !lAIl d

remain|
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Ty For Direcl Racrutgment !

iy Age |Below the a"n of 40 ,n::are (reiaxation of age in | lhe

case of lhe “Scheduled Castss or the  Scheduled
Trizes candidates or candidates belenging to ather
Specal  categories o accardance witn the
limstructionsiorders Esued by e  Central
Governmen: from Yme o time in this regard

(it Mmmum Qualiticssion Degree  fromm a  recognised  University i any
-and Eligibiiity dissipiing or ils eguivalent with a minimum of 50%
msrks in 2ggregste.

Preference will be given o the candidaize naving

Cegreed Digloma in Bapking, Financs, Marketieg,

Aariculturs FHeorticuiturs, Forestry, Anmal
| Hustandry, ‘Metadpary  Science,  Agricuitural
% FEryinesring, Pisciculture, Agncustural Marksting and
Co-operation, Information Technology.,
Management, Law Economics and Ascounlancy

‘Expersnce | Minimum 5 years exserdsnce as an
(Officer in any Bank or Financeal Institut:ons.

1

The seliectan of tha Cal‘dld&tlﬂ'ﬁ shal! be on :nr_. asis
of wrlten tesi and interview. The wrilten t=st shall
bz conducted threugh Institule of Banking Parsannel
Sslzclion or any cther agency approvsc by ihe
iSponsor Bank.

i Selection proce ese

The candidates securing a minimam  guslifying
imarks of 40% in the wrilten test snall qualify for
interviaw. In the cases of candidates belenging o the
Scheduled  Castes o lhe Schedulzd  Trbes
categones the minimum qualifying marks in the
written tzst shall be 35% to quaiily for nterview,

All those candideiss who have sccurcd minimum
gualifying  marks  stipufatsd  for  the  written
examination, in the order of merii, snall be called for
intervicw upto the ratin 1 3

The merit lists of succassful candidates n each
category shall be made separately on the basis of
combingd perdormance i the wrilen tesl and
interview

{iv) Preparation of MersitiThe list of successful candidstes for appointment to

List Cfficer Middie Managemenl {Scale IR} shall be
made on the basis of their combined performance of
writter test zand interview for General, Scheduled
Castes, Schedulnd Trites acd  other  Special
CRISHGIRS, Separaiely




te

candidates o be
wempaneiled for recruitment shall be =qual o the
number of nolified vacancies. In addition thereto. an
selacted candidates  not
exceeding 50% of the netified vacanaies as may bel
decidad by the Board with a minimum of twe
candidates in each calegory shall te drawn-up to

e e

Ik GAZETIE OF INDEA  EXTRACHIINARY
‘The  numbsr of  seleclod
additonal  pansl of
» imeet exigencies,
B} For Pramation

iy |Mode of Prom ation

(i) |Eligibitity

Prometien shall be made from amongst the officers

nm case of such candidates who have passed

| Track Channel

0% of the vacancies for promation shall be filled
under Normal Channel whils 50% undar Fast Track
Charnnel a3 per sligiciliity and seecion procsss
given as follows:-

noiding, on fulf ime ard regular basis, the gost of
Officer Middle Management (Scale ).

Normal Chansel

Must have sevan years sxperisnce as an Officer
Middle Management (Scale I} The minirmum)|
eligizility in terms of the number of years of service
for premaotion shall be rsckoned as on the 19 day of
April of the year in which the vacancy is exgected to
arise or has actually arisen. Refaxation in aiigibifity
criteria of one-year service will be given o such of
the candidates who have passed Junior Associate
of the Indian instilute of Bankers{JAHR) of Indian
Institute of Banking and Finance and one more yoar

Cerified  Assocais of the Indian  Institule  of
Bankars{CAlB) of Indian institute of Banking &
Firance. Hawever, such relaxation will be availzble
oaly ence durng the entire service pericd:

|Provided that nc officer shall be considered for
promotion unless he has been confirmeg in the
feeder grade post.

Zone of consideration:

Three times of the number of vacancies including;
epeaters.
Expimnation.-

(1) Vacanciss under Normal Channel shall he
filed after filling he vacancies under Fast Track
Channgl _
{2) The Officers who are eligible under Mormal'
Channel shall also be considered under Fast




All gligitle office

|
s
i Selection Process

§
|
|
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{:y, Tng_re shall be a writlen mem’%{mn for Fcﬁn
Track Charnel

Fast Tiack Channgl _
i

] H
Must have five voars sxpaisace as an Officer|
Md*lc tManagament (Secalo 1)L Tha  minioum
leligitility in terme of the number of vears of servics’
ttar promotian shall be reckonad as on the % day of

Wpal of the year in wiich the vacangy is axpscted o
\anse o tas actualy arisen. Relaxation in eligibilizy.
jeriteria of cne-ysar sarvics will be given to such of
dhe canduiaies who nave passed Junior Associate
of ihe Incan instilule of Bankers (JAIIB) of indizn
Insttuilz of Banxing and Firance and one more year
in case of such candidaies who have passs
Cerimad Associate of fne  ladian  Ingtifute  of
‘Banksrs{CAIB) of Indian Insiiute of Banking &
Finance Hawewver, such relaxation will be avaiisbiz
only once during the entire service penco:

Frovideg thal ne officer =hall be considered for
oromofion 2niess ne has beaen confirmed in the
fesder grade post,

Zong of cansideration ;

f‘\ﬂl’%‘l’l‘ll ‘Chan“?

The selzction shal be on the basis of performancs
i the interview and performance apprasal reports
for preceding six years as per the division of marks
given helow,

i

| Intervicw A0 marks |
Performance Aporaisal Repars | G0 marks
Total SSPOTPPBI 180 marks

The minimum qualifying marks in the interview shall
e 5004 {
‘Bedermance Appraisal Reporls for e praceding six!
fvears shall be cansidered for e purpose of
§ *"'Ii'-.ilﬂi." marks (o0 prometion The minimum
gqualifvicy marks in the perormance  agiaisal
reports shall also be S0%

Fast Track Cnzarel

E_’T'?H’

ae zelzchion shall be on lhe asls of pertdormance
v the writlen Ir-:s;,. iﬁ‘ oy and  performance

‘apf raisal renoris :zding six years as per ihe
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iﬁ’w! siun of marks given below:

o |

1
|
|
| Wiilten Tast _ j 50 Marks
E [nterviev: 20 marks |
; Perfermance F-pprazsal LEpors 30 marks
| I foea Lt B |
150 marks alotted lo witten test shall be further

Idivided as under.-

| PamA P& marks |
: | [Pat*B® 28 marks | |

i

The candidates shall be required to appsar for a
wiriten test comprising mvo parts namely.
Part (A} covering Banking Law and Praclice of
‘Banking; and Part (B} covering Cred:d Policy, Cradit
Management including Sriority Secior, Ecanomics
{and hanagement
() Preparaton of MeritiNormai Channg! -
List
| There snall be minimuem quatifying marks of 50% in!
i aggregate of witten test, intarview and performance
appraisal recons.

‘Selection of successful candidates for promotion
shall be mads by going down in Seniority Crder!
Sta ting from the top and selecting those found to

cors the said rinimum guatinying marks of 50% in
’rhﬂ aggregate up (o a number equal to the number
‘of vacancies notified for $his channel,

tFa,st 1rock Ghanrﬁel

i

| The %ﬂie-l::tmn of candidates shali be made by the
ftummmm it order of merit on e basis of wrltten'
test mierview and performance appraisal reports.

[There shall be a minimum cut off marks of 60 % in
‘aggregate it the written test interview and
iparformance  anpraisal reports. Selection will be
ibaned oo the ggoregate marks secured in the
waitten gst, nterview and perdformance appraisal
Ispois by placing the candidates in descending
order of merit to the extent of numicer of vacancies,

The vatansies ender this chennel, which remain

unkiiizd Tor smnl of non-selactien of adequate
nurts of candidsize shall lapse ang shall be filled
oy way of rormat channe!,

ilar-se Senerly | The ; Diterse-se Tierity of all the empanelied officers|
iseleciad thiough nommal channel or fast track
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channel In their feeder posts shall remain

_ unchanged.

(e) Composition of the|The Committee shall consist the following persons,
Committee for{namely. :- ‘ :
Interview (1) The Chairman of the Regional Rural Bank

: concerned - — Chairman

(2)Director nominated by the Sponsor Bank -
Member :

(3)Director nominated by the National Bank -
Member :

’ Note:- If none of the members of the Committee
belongs to the Scheduled Castes or the Scheduled
Tribes, the Board may nominate an officer of
suitable position belonging to the the Scheduled
Castes or the Scheduled Tribes as an additional
member of the Committee.

() Validity of the Panel|{The panel shall be valid for a period of one year.
for Direct Recruitment
and for Promotion -

v Officer Senior Management (Scale IV)
(a) Name of post Officer Senior Management (Scale IV)
(b) Classification Group "A" :
(c) Mode of appointment [By promotion or deputation as per eligibility and
selection process given hereinafter. .
(A) For Promotion , :
(i) |Eligibility Promotion shall be made from amongst the officers

holding, on a regular basis, the post of Officer
Middle Management (Scale lli) for a period of four|
years. The minimum eligibility in terms of the
number of years of service for promotion shall be
reckoned as on the 1% day of April of the year in
which the vacancy is expected to arise or has
actually arisen.

Zone of consideration:

- All Eligible Officers.

(ii)y |Selection Process The selection shall be on the basis of combined
performance in the interview and performance
|appraisal reports for preceding four years as per the
|division of marks given below:

Interview 40 marks

Performance Appraisal Reports 60 marks

Total 100 marks
(i) |Preparation of Merit|List of successful candidates for promotion shall be
list made by the Committee in order of merit on the

basis of combined performance of interview and

gé??ﬂ»’ﬁf&-—vs . . ,‘ e . T .“..___.‘-  TERIEe B 3 ~rorop

R &
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performance appra'ié‘ial reports,
|The

number of selected candidates to be
empanelled for promotion shall be equal to the
number of notified vacancies in the order of merit.

v}

Inter-se-seniority

The Inter-se-seniority of all the empanelled officers
in their feeder posts shall remain unchanged.

v)

‘Composition of
Committee far
Intentiaw

The Commitiee shall consist of the following,

namely:-
(1)The Chairman of the Regional Rural Bank
concerned — Chairman

{2) Director nominated by the Spansor Bank :
— Member
(3) Director nominated by the Naticnal Bank
- Mamber

Note: If none of the members of the Committee
belongs to the Scheduled Casles or the Scheduled
Tribes, the Board may nominate an officer of
suitahle position belonging to the Scheduled Castes
ar the Scheduled Tribas from the Regional Rural|
Bank or Sponsor Bank or National Bank as an
additional member of the Committee,

(vi)

Validity of the Panel

The panal shall be valid for a further period of ane
year,

(B)

For Oeputation

‘Criteria

Officers holding analogous post in Regional Rural

Bank sponsared by the same Sponsor Bank.

Officer Senior Management (Scale V)

(i)

Name of the post

Cfficer Senior Management (Scale V)

(i)

Classification

Gmup IIA!I

(lit}

iMode of appointment

'By promotion as per eligibility and selection proc:ess

given hereinafter.

()

Eligibility

Zane of consideration:

Promatian shall be made from 2.mongst tha officers
haolding, on a regular basis the past of Officer
Senior Management (Scale |V) for a period of three

number of years of service for promotion shall be|
reckoned as an the 1% day of April of the year in
which the vacancy is expecied to arise or has
actually arisen,

All eligible officers.

V)

Selaction Process

R e

years. The minimum ellgibility in terms of the

The selection shall be an the basis of combinad
performance in the interview and performance
appraisal repons for preceding six years as per the
division of marks given below:

| Interview ' ]

40 marks |
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Ferormance Apnraisal Repots | B0 marss |
_Total . 100 marks

(vi) |Preparation of Merit List of successtul candidates for promofion shall bei

fst

'nade by the Commitse in order of ment on the
casis of combined performance of interview and
;:wrfl:'rr"rrml:te ﬂppramal r2ports. |
itnz nvember  of  sslectea candidstes to b
lempaneled for pmm&tiaﬂ shall be equal to the
numser of notiiied vacancigs in the arder of meril,

(vit) Inter-se-saniority

ETI‘:&: Imier-se-seniority of all the empanelied officers
Hin their feeder posis shall remain unchanpes

(viii}| Comgosition of
Committo

2574 (3

The Committee shall consists  ¢f the following,
narmety:-

{11 The General Manager of the Regronal Rural
Bank Division of the Spensor Bank - Chairman |

(2} One of the RRE Chawmen of the same Sponsor
Eanﬁ, to be namnated by the Sponsaor Bank
- Member

(3} An Cficer nominated by Mational Bank nrot
below the rank of General Manager — Membsar

Mote: i none of the members cf the Commitise
‘betonos (o the Scheduled Castes or the Scheduled
Tribes, the Board may nominate an officer of
suitabie position belonging to the Scheduled Castes
or the Schedulea Tribes froms the Regional Rural
Bank ar Sponsor Bank or Mational Bank as an
additional masmber of the Commiltes.

fixy Validity of the Panei

The panel shall be valid for a penod of one year,

The incumbents efigivle for premotion on or before the publication of hus

nofification shall coniinue to e eorsideres for nromoiian

2 The semice of the incumbents, who are hoiding the posts aligible fur
promoticn tefore publication of this nobficstion, b santinue o be counie
for the purpose of pramelion

1G—8
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Partll - Group »g»
Recruitment and Promotion

B ' Office Assistant (Multipurposa) _j
a1 [Mame of Post Office Assistant (Multipurpose] - N
5] [Classifcation . e

o [Mode of Appontment 759 by dirset recruitment and 25% by prometion -
i8] For Diredt Recruitment - o ' ‘!
AT Belwaen 18 years and 28 years (ralsxalion of age in case of the

Scheduled Castes or the Scheduled Tiibes candidates erl
candidates belonging to ether Spagial categarics in accoidance|
with the instructionsiarders issysd by the Central Government in'
this regard from time to time)

&
]
.z

- Minimum  Qualification (i) Bacheior Degree ar its eguivalent of a racognised Univarsity

' and Eligitrliy i any discipling:
| {5} {a} Essential Profciency in local lAanguage as may heo
i i I |gpecified by the Baoard 19) Desiranle Knowledge of Compuis:!

()

5
|
r

| fskiils‘

i
R ——

m"fu‘“fii;l Selechion Process ’Th& Selaction shall be made on the basis of wiltan test and
2’

f ! interview as urder:
| i

Virittern Tast 70 marks
Il rviey : 30 marks

i (The written {=st shall be conducted oy he Insttule of Banking
. Personnel Selection or any ather agency appraved by the,
L 'Spanzor Bank. [
P The: writtzn test shali cover (a) Test of Reasaning, (4) Humu:ic:aif
L Ability, (e} General Knowledoe and (d} General English or Hingi |

| The candidale SECUTINg a mirimum  of 40%; marks in fhs writter.-g
é Hest shall qualify for infervizw. In the case of cardidales
L ‘balonging to tha Scheduled Caste or the Schedulsd Tribes
_— \categores, the minimum marks in (he writtan test shall be 25%,
; o qualify far infenieyy. 5

i
i

Al lhese candidates Wha have secured mininum Qualif}fiﬂgl
IMETks In weitten examination, it the order of merit. shall bﬂ;
called for interview uplto the ratio of 1:3,

i The marn iists of successful canddates in each category shall
_ | D2 made separately gn e basis af combined performance in
Lo N e written test and interview
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Hiv) [ Preparation of Merit fist

Lists of successful candidales (ot appointment i Chawce!
Assistanl (Multipurpose) shail be prapared on ths pasis of
ranking accorded to them based an aggragatae marke in witters
sl and interview for General, the Schedufsd Casies, the
Schaduled Tribes and Other Special catagories, separately. i

The number of selected candidates to be empanclled for
prormatioh shall be egual ta the numner of notifisd vacancies ir
the arder of senicrily. Inm additon thersto, an additional panel of
selacted candidalss not exceeding B0% of the rotified)
wacancies @ may be decided by the Board with & minimunm of
lesr candidates for each category, shall ba drawn uplo meet the|

| ‘oxigencies.
o : T | b
._|iB}___For Promation .
C iy Mode of aromotion 70% of the vacancies by promofion under Normal Channel and’
§ ]' 30% undar Fasl Track Channe! as per ehigitility and selection
H a -
bl process given herainafter. _
| [ii) Eligibilty iPromatian shall be made from amongst the employees hoding:
| 1 ‘the post of Office Attendarit (Mulipurgese on a regular sazis
|
§ | {normal Channel -
L
| | ii‘ﬂuﬁl have len years experience as Office Auenda~
ihfudtipurmase) and also must have passed 10" Slandard Tha
i rininum eligibility in femns of the number of years of servics 7o
‘oromadion shall be reckoned as on the 1" day of Aprd of =
- E el in owhich the vacansy 15 expastad Lo arise or has sooaly
| 1 | | ansen
Ll |
o | Frovided that no employse shall be considersd for promaion
. ploy: J ;
14 1 4 unless he has bean confirmed in the feeder grace post
| i f ! s
_2 { ] Zone of consideraton; .
-' P |
% ' Tinge tmes of the number of vacancies including repeatars.

'iExplan:atimL—

G acances under Mormal Channel shall be Olleg afer Tilling,
'the wacancies under Fast Track Channel.

?‘-iiZ)’?ﬁe Employees who are eligible under Nomal Charnnel shaii
ralso be cansidered under Fast Track Channeal %

{31 Thare shall be commaon writtzn examination and inlervisw for
aath the channels.
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T 7 Fasl Track Charrel -
|
f i i Must have five yaas  experence as  Office
- | tultipurpass] with Gradustion from a recogrisad  Universily.
Pl The i eligibility i i2mme of the number of ysars of
oL service {or promolion shall be reckaned as on the 1% day of
i b Aol of the year in which the vacansy is expectad to arise or has
Lo ‘ actuzly arisen;
i
- Pravided thal no emplayee shall be consicered for sromation!
| : uilzas e has been confirmed in the feader grads post
| F Zeng of consideration:
| Lo Al ebgiole employess
£ |

(i [ Selecion Process
H

i) | '!'-‘fcparauoﬂ af Mard st

;

i e
The zelection shall be an Fie bass of camzired oeformance Iﬁ'li
f*hc critten test and interdiew ag per the division of marks, given

| ; - ‘.:' hi"l “KE
=r faraew il Hma ks
Total i 100 marks F

:m,, azndidatas shall be required to apnzar for 3
comprising test in Englsh or Hindi ang Anthanetic,
allatiad fowatten ezt shall oe further dividad az urder

writlan test
A ks

Erglen er Hngi : *’i.m.?'k'* -
i e 30 marke |
T’"lt:ii |£| iTid: k{ ¥ .

Normal © i"n—_é_;gj}::é'i

Seecion of candidates for gromation shall be on e basis of
cambined peformanse in Written  Test ang  interview  far
Gengral, Seheduled Caste, Scheduled Tribe and Other Special
Catsgories, separataly. |

I'here shal be a minimum cut off mark of 40% in agorzgate of
wiritten tesi ané irdervisw

Tha numbar of se'ssted candideates I he emaaneled for
premetion shal be equa 1o tke rumber of notifizd vacancies n
the order of sgniority friom amaong e candidates who ssoure the
ML et o marks,
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"s"t = welaction of candidalas shal be made by lhe Commites i
orger of mert on the basis of cominnes porformanes in wnittzn
st and iterview for Ceneral, Schedusd Caste Scheduleo
T ibe and Other Special Caegaories, ssuarately.

Thare shall b2 a munanum cuwt off marks of £5% in zgoragate 0
%the wrillen t2st and interviaw,. Seisciion shall be based on ths
%aggrugﬁtﬁ marks obiainad r the eodloy st and imdaie ow Oy
‘pianimy ke candidatss in descending order of Mgt 10 1hs sxier!
of numaosr of vacanoios

The vacancies under this channel, which remain unhiled for
weant of non-selsctinn of adoquate number of candidates shal
laose are shall be filed up by way of nornnal chanae

B irter-se-g2nionity

The Inter-se-senionily of all the smpancled smployees sclecten
dhraugh normal channs! o fast track charrel i thair fzadsar
posis shall rermam unchanged.

(e} Cornposition of e The Commities shal consist of e tollewing persans, nairely.-

Commities lor Interview

i1y The Gensral Manager and wherz thers 13 no Generall
hareger, =n officer nominated by the Board of Regonai Rural
Banx < Cheairman

(21 An ofticer af the Regonal Rural Sank concamen ol Bio
lsme rank of officer scale I as nominated Ly ths Soar
- Member

(3} An officer nomminaled by the Sponsor Bank - Memkber
[(a;‘l An ofhcer nominated by the Mationa! Hark - - Member

!h&uze ¥ nane of the members of he Commilze belongs to the
‘Soheduled Caste or ihe Scheduled Tree, the Soaic may)
nominate an officer of suitadle posthon beionging o nhe§
Schedued Casie or the Scheculed Tros as an acditionzl
imember of fhe Commitlas, _ |

?-:n '«."aldlt',- of the panal foriThs parulmaal be valid for & penod of wnc yaar
|

(CirTect fecruilment and f&:tri

‘premation

Note:

< The incumbenis eigitle for promotion on o kefore the publeatan ol s
notification shall continue 19 ne considered for promaot on

2 The sepice of ths

promoticn betore cutheation =f this natificaiion. shall continue o be counted

noumbents, whe ars holdng the posis ebgible for

far the purpose of pramation.



B AZETTE OF INDIA - EXTRAQRDINARY P 1l Roc 3N
Partlll - Group “C"

Recruitment

' |OHice Attendant (Multipurpose)

1. |{a) Name of Post Offics Aftsndant (Multipurpose;
bl Classification iGrr:ss.J_;J ge .
- _ | -
e Mode of Anppintment 1 100% by drect recrptmsnt
|
{c} Age {Above 18 years but beipw 28 years {relaxaton in case of the
[Bobeduled Caste or the Scheduled Trinas candidates ar
candidates  belonging  to other  Specal  categones i
iaccordance wilh the instructions or ordsis issusd by the
iCenral Governmant of India in this regarg from time o lime
. tie} i Minimum | Qualiication & Mnimum of Tenth Standard Pass or squwvalent from &n|
and Eligibility jEducation Board recogrisec by the State Government and
atnar sxills required for specific jong, &s may hs decided oy the,
. Beard |
| Saisction Protess [0t the basis of ntervew. o =
: : % !
a) 'Preparation of Merit ist  Lisis of successful cardidates for appoimment 1o Ofice

m

Compasition

Commillee

Allendant (Mulipurpose) shall be preparad an the bass nf
anking accordsd to them in Interview for Genaral, the
'Scheduled Castes. e Scheduisd Trbss and Other Spenial)
‘categories, separately

|
_ , |
The rumber of salzcted candidates @ be empanslied f-.'}{‘

recruitment shall ba egual lo the aumber of notifizd vacannias |

[n zddihon therelo, an additional panel of selectad candidales|
nat excecding 50%  of the rolified vasances as may he
decidzd by lhe Board, with @ minimum of two candidates for
ceach category, shall be drawn up o meel exgencies n all
cateqories.

of  the The Commities shal consist of tha following persons, name:y|
{1iThe General Manager and wherg 15 no General Managar
an oficer nol below Scale 1l nominaiad by the BRoard of
‘Regional Rural Bank - Chawman
2y An officer of the Regiongl Rural Banx concerned, not
‘belaw Scale I as nominates by the Board
| - Mamhbar
im An atheer nominated by the Sponser Bank - Bambiea

!N:}t&: if nane of the members ¢f the Commillee belongs to the
Seheduled Castes or the Schaduled Tribes, ths Board may

nominale an officer of suitable position belonging to the

pr— 2
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% \Scheduled Casies or the Scheduled Trbes as an additional
f ‘member of the Commillee.
Wiy ! Validity of the Pan=| ‘The panel shall be valid for a pericd of one year.
: g
% |
Mate ;

1. The incumbsants sligible for premalion on or before the publication of this

aatification shait continus to be considerad for promoticn,

2. The =ervice of the meoumbenis, who are holding the posts eligible for
sromotion before publication of this notificstion, shall continue to be counled

for the purposs of promaobon,

{F. Mo 7/5/2008-RREB]

K. V. EAPEN, Ji. Secy

Mota ; —The principsl rules ware published under 8.0, 895ik; dated 28 9.1988 and

subsequent amendsd wide 5.0 Mo, 5421E ! datec 29,7 1898

soreament 3 ndie P, Bing Foed Mavasesl, How Lolhel Desd




